Travis County Economic Development Agreement Summary (updated 7/15/2020)

Project Samsung* Simon Properties East Blackland Solar | FRV AE Solar Apple* HID Global* Charles Schwab (as Colorado River Project
(as amended)* Project (as amended) (Tesla)
amended)
Incentive Rebate Rebate Rebate Rebate Rebate Rebate Rebate Rebate
Agreement 5/4/2006-12/31/2027 | 1/13/2006- 1/19/2011-12/31/2032 | 4/19/2011-12/31/2032 5/1/12-12/31/30 10/15/12-12/31/25 8/15/14-12/31/27 7/14/2020 - 12/31/2041
Term 12/31/2026 or when

$5,000,000 NPV total
rebate has been paid

% incentive

80% on all real and
personal property for
10 years, 65% for next
10 years after

50% of real property
(less effective year ad
valorem taxes paid)

80% of business
personal property (less
effective year ad
valorem taxes paid)

80% of business personal
property (less effective year
ad valorem taxes paid)

60% all ad valorem taxes paid
on eligible property for 10
years, 40% for next five year
(less effective year ad valorem
taxes paid) + 5% for TravCo
residents and 5% LEED

40% on ad valorem taxes
paid on new construction,
additional 5% for LEED
certification and 5% if 50% of
new jobs are filled with
TravCo residents

48.5% on ad valorem taxes
paid on new construction,
up to additional 5% for
LEED certification

70% of O&M ad valorem
taxes paid on eligible
property for 20 years for up
to $1bn; 75% for $1bn-$2bn;
80% for >$2bn

FTE By 12/31/2008 500 1100 FTE by 4 FTEs during 175-200 construction jobs 300 FTEs 12/31/16 147 jobs 12/31/14 823 new cumulative FTEs 1,999 new jobs by 12/31/21
Requirement | By 12/31/2009 700 12/31/2011- as construction by 12/31/12 600 cumulative FTEs 12/31/17 | 276 cumulative jobs by 12/31/24. Maintain 927 | 3,500 new jobs by 12/31/22
amended 4,000 position hours 3-5 FTE by 12/31/15 650 FTEs 12/31/18, 12/31/15 existing full time jobs. 5,001 new jobs by 12/31/23
worked per week 800 FTEs 12/31/19, No less than 276 for There are new and existing
during construction for 1150 FTEs 12/31/20 remainder of term jobs benchmarks from Such jobs to be maintained
construction workers 1570 FTEs 12/31/21 2015-2024 through 2039
1 FTE after construction 2020 FTEs 12/31/22
-as amended 2470 FTEs 12/31/23
2995 FTEs 12/31/24
3635 FTEs 12/31/25
Salary $54,000-560,000 N/A Min. $15 per hour- as N/A Year 1 $54,000, Year 2 $56,000 | Year 1 and 2 $44,436 Average $79,602 Average $47,147

Requirement

amended

Year 3 $58,000 Year 4 $61,000
Year 5 $63,000 Year 6 $65,000
Year 7 $67,000 Year 8 $70,000
Year 9 $72,000 Year 10 $73,500
Years 11-15 $73,500

Years 3-10 $53,164

Median $69,032
Min. $15 per hour

Minimum wage $15/hour +
CPI escalator for Employees
and Contingent Staff
Minimum wage $15/hour for
construction workers, food
service and janitorial service
workers

Investment
Requirement

$400,000,000 by
12/31/2008 &
$3,500,000,000 by
12/31/2009

$100,000,000 by
completion
(12/31/2008)

$110,000,000 by
12/31/20- as amended

$100,000,000 by 12/31/12

$56,500,000 by 12/31/15
$226,000,000 by 12/31/21

$30,000,000 by 6/30/14
Additional $6,000,000 by
12/31/17

$28,000,000 12/31/15
$111,790,018 12/31/16
$56,920,982 12/31/23

$100,864,000 by12/31/20
$456,383,500 by 12/31/21
$177,983,000 by 12/31/22
$201,730,000 by 12/31/23
$155,649,000 by 12/31/24
$1,092,609,500 TOTAL

Other
Requirements

Good faith effort to
use HUB vendors

10% of at least 300
housing units
deemed affordable

150k+ MWh capacity,
Blackland prairie
restoration, 50% of
construction workers
hired locally w/$15 min
wage, good faith
efforts to use HUBs and
to purchase materials
locally, health benefits,
OSHA, workers comp.
insurance, ACC
internship program

10 MW by 12/31/11, 30
MW 12/31/12, Completion
of visitor center 12/31/14,
educational program at
DVISD & ACC & good faith
effort to use HUB vendors

W/MBE contractor
requirement, will work with
Workers Defense Project
during construction, will
provide health benefits, $11
livable wage, maintain
transportation program, work
with LSRD, seek LEED
certification, hire 50% Travis
County residents

W/MBE contractor
requirement, 20%
disadvantaged workers for
construction, OSHA
requirements, 2 job fairs,
work with non-profits for
recruitment, health benefits

Good Faith effort to use
Travis Co. HUB program
goals, OSHA requirements,
2 job fairs, work with non-
profits for recruitment,,
health benefits, $11 min
wage for construction
workers, good faith effort
to hire Travis Co. residents

Good Faith effort to use
HUBs; county “project
specific” goals for the design
and construction of project;
semi-annual reporting on
HUB implementation; health
insurance based on minimum
federal requirements; OCIP
for safety; apply for OSHA
Voluntary Protection
Program; workers
compensation insurance
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Travis County Economic Development Agreement Summary (updated 7/15/2020)

Project Samsung* Simon Properties East Blackland Solar | FRV AE Solar Apple* HID Global* Charles Schwab (as Colorado River Project
(as amended)* Project (as amended) (Tesla)
amended)
Amendments | No Yes—FTE Yes- Assighment, jobs, Yes- Collateral assignment No No Yes — Investment No
requirement was environmental and change of ownership requirements were
extended until attention, investment, adjusted, LEED certification
12/31/2011 although | administration cost, requirements incorporated
it was reached by education, community
12/31/2010 development, HUB
participation
Current Year 11 of 20 Year 11 of 20 Zero rebates paid, Year 7 of 20 compliance Year 4 of 20 compliance Year 4 of 20 compliance Year 2 of 20 compliance Zero rebates paid,
Status compliance complete | compliance complete | compliance year 1 will complete complete complete complete performance year 1 will be

be verified in 2020.

verified in 2021.

‘ * Under Interlocal Agreement with City of Austin for compliance purposes
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